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Tenure-Track Faculty Positions for Academic Year 2021-2022 

The University of Puerto Rico at Cayey has four (4) tenure-track assistant professor positions available for 
candidates with experience in teaching, research, artistic creation and/or community service, as well as in 
the development of academic proposals and publications. They will be responsible for teaching courses in 
the content areas for which they are recruited, basic courses and service courses, as well as complying with 
faculty regulations outlined in the UPR General Bylaws. Candidates who have obtained a doctor's degree 
or an equivalent terminal degree shall be considered. 
 
Department of Biology  
 
• PhD in the area of Genetics with mastery in the area of Bioinformatics and skills in the area of 

molecular techniques. 
 
Department of Mathematics-Physics 
 
• PhD in Physics, or related area, whose expertise includes several of the following: synthesis of materials 

with special interest in the technique of vacuum deposition "sputtering" of thin films, electron 
microscopy for the characterization of materials, electrical/magnetic and structural characterization of 
materials. 

 
Department of Business Administration 
 
• Ph.D. or DBA in Accounting, or an associated field, preferably from an institution accredited by the 

Association to Advance Collegiate Schools of Business (AACSB), Accreditation Council for 
Business Schools and Programs (ACBSP) or equivalent accreditation. 

o For doctorates in accounting the CPA license is highly preferred, for doctorates in an 
associated field the CPA license is required. 

(or instead) 
• Ph.D. or DBA in Business Administration and MBA in Accounting under license from CPA. 

(or instead) 
• LLM in Contributions and MBA in Accounting under license from CPA. 

(or instead) 
• Candidates who meet the above requirements without a valid CPA license. 
  



Department of Chemistry 

• Ph.D. in Chemistry, specializing in Inorganic Chemistry 

The application must be accompanied by the following documents:  

• Curriculum Vitae 
• Credit transcript  
• Copy of one or two recent publications in your specialty area 
• Three letters of recommendation  
• A document describing your educational philosophy and experience. 
• A document describing your research interests, creative work or community service with 

undergraduate students. 

Interested candidates must submit their documents via email to recruit-daa.cayey@upr.edu by Friday, 
April 30, 2021, with the Subject "Tenure-Track Position [DEPARTMENT NAME]" (Example. 
Tenure-Track Position Business Administration). If an electronic submission is not possible, documents 
may be mailed to: 
 

Tenure-Track Position [DEPARTMENT NAME] 
Deanship for Academic Affairs 

University of Puerto Rico at Cayey 
PO Box 372230 

Cayey, PR 00737-2230 
 

Further details regarding each position may be requested via email or by phone at (787) 738 - 6338. 

 

Note: 

1. The University of Puerto Rico at Cayey is not required to fill all advertised positions.  The granting of 
appointments shall be subject to the relevant institutional criteria and priorities, of an academic nature, 
in accordance with the applicable regulations and standards.  The University of Puerto Rico at Cayey 
offers equal employment opportunities.  No person is discriminated against on the basis of race, color, 
sex, sexual orientation, religion, age, political affiliation, ethnicity or impairments.   

2. The UPR General Bylaws (Governing Board Certification # 160, 2014-2015, as amended), as well as 
the Policies and Procedures for the Recruitment of Teaching Staff at the University of Puerto Rico in 
Cayey (Academic Senate Certification # 24, 2015-2016, as amended), state the regulations governing 
the recruitment process of staff in all teaching categories. Each department may add more specific 
criteria, in tune with its particularities, and make them public before the interview with the candidate. 
The faithful compliance with the policies set out in this document will also be ensured. 


